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Purpose
 
Tenured professional employees and temporary professional employees (“employees”) with Springfield School District (“District”) must have an
employment contract that is in conformance with the Pennsylvania School Code. After each employee’s position is confirmed by action of the
Board of School Directors of Springfield School District (“Board”), the employee shall receive an individual copy of the employee's teaching
contract, which will set forth, among other terms, the terms of renewal and termination of such contract.
 
Authority
 
The Board has the authority under law to prescribe employment conditions for the personnel of the District. Willful misrepresentation of facts
made by the employee that are material to the employee’s employment and determination of salary level shall be considered cause for
disciplinary action or dismissal of the employee.[1]
 
Delegation of Responsibility
 
The Superintendent will develop and publish administrative guidelines which are consistent with this policy.
 
 
 
 
This online posting is an electronic copy from Springfield School District’s manual of currently adopted policies. The policies on
this site are for informational purposes only and do not reflect updating activities in progress. It may be used for information and
reference purposes only regarding issues of concern. Certified date-stamped copies are available from the District Open Records
Officer and are valid for issues of concern within two (2) weeks of the stamped date.
 

Legal 1. 24 P.S. 1106

http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=11&sctn=6&subsctn=0
http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=11&sctn=6&subsctn=0
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