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Purpose
The object of this policy is to prevent nepotism in the hiring of school employees. The hiring of a school
employee closely related to a member of the Board of School Directors (“Board”), administrator, or any
other employee, justifiably arouses public suspicion that the employee was hired on the basis of
relationship rather than merit.
With the implementation of this policy, the Board directs that the administration shall not consider
immediate family members of all Board members, all administrators, all managers/supervisors, all fulltime 10-month and 12-month certificated employees, and all full-time 10-month and 12-month noncertificated employees of the Springfield School District (“District”) for any kind of employment in the
District. For the purpose of this policy, immediate family member (relative) shall mean father,
mother, brother, sister, son, daughter, stepson, stepdaughter, spouse, parent-in-law, son-in-law,
daughter-in-law, brother-in-law, sister-in-law, grandchild, or a person with whom the School Board
Director or employee has made his/her home.
A relative of any School Board Director or District employee may be considered for full or part-time
employment once the School Board Director or District employee has left (vacated) their position for a
period of not less than one (1) calendar year.
Nothing in this policy shall affect the employment of any person presently employed by the Board.
Further, the employment of any person who marries another District employee while in the service of
the District shall not be affected in any way by this policy.
Employees related to each other shall not be evaluated by the same supervisor or should not be in a
position that is supervised by a relative.
Employees related to each other shall not be assigned to the same building or administrative unit.
Exceptions to this policy will be approved at the sole discretion of the Board at the recommendation of
the Superintendent.
DISCLAIMERS:
This policy is superseded by all current federal and state laws and mandates.
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This online posting is an electronic copy from Springfield School District’s manual of currently
adopted policies. The policies on this site are for informational purposes only and do not
reflect updating activities in progress. It may be used for information and reference purposes
only regarding issues of concern. Certified date-stamped copies are available from the
District Open Records Officer and are valid for issues of concern within two (2) weeks of the
stamped date.
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