SPRINGEIELD SCHOOL DISTRICT

APPLICATION FOR SUMMER EMPLOYMENT
' NON-CERTIFICATED

" APPLICATION FOR:  Maintenance Grounds  Technology  Secretarial’

] (Circle One)
NAME : :
Last ; ) First Middle e Social Security Number
ADDRESS : . o .
i ™ ' Number & Street : Home Phone Number
LGty ; State Zip Code ; : Cell Phone Number
EDUCATION y
Name ’ Dates . Major/ Diploma/
Attended ; Curriculum Degree
Received
High School
Trade (Vo-Tech)
Other Training
; ‘ SKILLS -
List any skills or trades in which you are experienced:
PERSONAL DATA
Do you have any relatives employed by the District? Yes_ No__ If yes, Employee Name

Relationship to the District employee:
As per Board Palicy Number E1:With the implementation of this policy, the Board directs that the administration shall not consider Immedlate family members of all Board

members, all administrators, all managers/supervisors, all full-time 10-month and 12-month certificated employees, and all full time 10-month and 12- month non- certlf'cated

employees of the Springfield School District. Relative shall mean father; mother, brother, sister, son, daughter, stepson, stepdaughter, spouse, parent-in-law, son—m—law,
daughter-in-law, brother-in-law, sister-in-law, grandchild, or near relative who resides in the same household, or with any other person with whom the employee has made

his/her home.

Have you made any commitments that will keep you from working the entire term of the program: Yes No If yes,

please explain. (Please include all summer vacations, summer school, camps, etc):

When are you available to begin work:

= if—épﬁly-ing-fer—a~posit'iéniwhicih-requiresdﬁvi_ng_~ schoal district-vehieles,; do-you have-a e'urrent—PA—Dri_v_éfis- License?-Yes - —«— - No - == - -

_Has your license ever been suspended or revoked? Yes No if yes, please explain:




EMPLOYMENT

List below all employment starting with the most recent. Please use additional sheet(s) if necessary.

Dates Current Employer & Address Position Reason for Leaving
From:’ : Job Title: _ Full Time __ |-
PartTime__
To: ' | Supervisor: Hourly Salary
Dates Previous Employer & Address i Position ; Reason for Leaving
. From; ' : Job Title: Full Time ___ :
: . PartTime
To: | Supervisor: Hourly Salary
: $
From: ’ Job Title: i Full Time | |
i Part Time ____ ;
To: : . Supervisor: i j Hourly Salary

Previous employer verifications are made in routine processing of applications. Your previous employer may be asked abhout your
performance. y . ‘ :
' REFERENCES
Please list three peoﬁle not related to you (IE: supervisor, previous teacher, etc.) who may be contacted to provide information regarding
your work habits, abilities, and character. : ¢

Name Title : Mailing Address Telephone Numher.

Federal law requires that all employees under agé 18 request the issuance of an employment certificate. Indicate which you will require:
Vacation Employment Certificate (Age 14&15)  Transferable Work Permit (Age 16&17)

\

GENERAL BACKGROUND INFORMATION

Have you ever been convicted of a criminal offense?  Yes No , ‘ 5 :

Note: Criminal offense includes felonies, misdemeanars, summary offenses & convictions resulting from a plea of “nolo contendere” (ho contest).
i -

To l:_ue considered for employment with the Springfield School District, your application must be sighed & dated. Please read the
statement below. : :

All information provided In this application is accurate to the best of my knowledge. | hereby authorize Springfield School District to contact references and previous employers
as listed to verify all information. | recognize that by falsifying any Information on this application | may be dismissed from employment with the Springfield School District, All
‘employment is pending criminal and child abuse background checks (over 18).

The Springfield School District is an EOE employer which shall not discriminate in its employment: practices based on race, color, natlonal origin, sex, disability, age, religion,
ancestry or any other legally protected classification, This policy Is In accordance with state and federal laws, including Title VI of the Civil Rights Act of 1964, Title IX of the
Education Amendments of 1972, Sections 503&504 of the Rehabilitatlon Act of 1973, the Age Discrimination Act of 1975, the Americans with Disabilities Act of 1990, and the PA
Humans Relations Act. . . .

‘ Applicant’s Signature e et o) sl Date

Revised:3/14- Student Appllcation -



